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Introduction


One of the key aims of the club is to provide a welcoming, safe and caring environment for any person wishing to play hockey irrespective of their age, religion, sex or ethnic background. Additionally we aim to promote high standards of sportsmanship and fair play and ensure that the “spirit” of the game is maintained


This document is intended to provide a set of guidelines which South Saxons Hockey Club expects it’s coaches, captains, players and other members to adopt in achieving this aim. 


The club would also expect that these standards are adhered to by any person watching hockey at our home venues and that where behaviour is not to these standards, that club members advise spectators of our guidelines.  If any person continues to ignore these guidelines ask that they leave the pitch area.


The club would also expect members to observe these standards when representing the club at other venues, whether as a player or spectator.


The management of Horntye are also committed to ensuring that good standards of sportsmanship are maintained and will support the club in enforcing these guidelines. 
Code of Conduct for Coaches

The emphasis of good coaching should be on fun, enjoyment and skill development

Good coaching practice needs to reflect the requirement to treat all people equally and with respect and understand the need to promote the right of every individual to participate in sport irrespective of ability.

Coaches must:

· Be aware of England Hockey’s code of conduct for coaches.

· Not allow any rough or dangerous play, bullying, or the use of bad language or inappropriate behaviour.
· Be a positive role model, apply high standards of personal conduct.

· Consistently project a favourable image of the sport.

· Avoid smoking and taking or being under the influence of alcohol or drugs whilst coaching.

· Not engage in any form of sexually related contact, innuendo, flirting or inappropriate gestures or terms with a junior.  

· Treat everyone with respect at all times. Our club is for all people regardless of ability.

· Not discriminate on the grounds of disability, religious beliefs, race, gender, sexuality, social classes or lack of ability. 

· Be sensitive when discussing any individuals.

· Have contact details and medical information with them at all coaching sessions.

· Be aware of first aid procedures at the venue.

Coaches have a responsibility to:

· Provide a safe environment that minimises risks to participants in achieving their goals.

· Be professional and accept responsibility for their sessions.

· Not let any allegations of abuse of any kind to go unchallenged or unrecorded if appropriate. Incidents and accidents to be recorded in the club incident/accident book. Parents will be informed.
· Continue to develop their own skills in line with the level of coaching at which they operate.

· Know and understand England Hockey and the club’s child protection policy and follow reporting procedures if they have a concern about a junior.  NON ACTION is NOT ACCEPTABLE.

· Maintain a suitable ratio of coaches to juniors, that in any event does not exceed 1:12.

Code of Conduct for Coaches (cont)

Coaches should;

· Build relationships with the players and the parents/guardians of juniors.

· Promote the best interests of the player.

· Ensure that everyone is aware of the coaching to be provided.

· Communicate regularly and effectively both verbally and in writing.

· Allow players to discuss and participate in decisions and encourage players to take responsibility for their own development.

· Ensure any physical contact is appropriate to the sport, necessary and with the person’s consent.

· Encourage sportsmanship, respect for others and knowledge of hockey. Remember the spirit of the rules is important.

Code of Conduct for Captains

Captains must:

· Understand and acknowledge the club’s Child Protection Policy and Code of Conduct.

· Maintain accurate contact details and medical emergency information for any juniors in their side and have them available at all matches and training sessions.

· Be a role model for others.

· Communicate effectively with team members.

· Take responsibility for selection and discussion with players.

· Treat everyone equally and with respect.

· Be aware of first aid procedures at home games.

Captains should:

· Inform the relevant league contact of results on matchday.

· Maintain, or arrange to have maintained, accurate financial records for their team.

· Ensure that payments to the Club treasurer are made promptly and for the correct amounts.

Code of Conduct for Players

Players should;

· Be aware of the Club’s Child Protection Policy and treat juniors accordingly.

· Remember that you are representing the club and your actions affect the reputation of the club. 

· Play to the laws of the game and accept the umpire’s decision without question.

· Wear correct clothing and equipment.

· Not be under the influence of alcohol or drugs while playing or transporting team members to  away matches.

· Control your emotions.  Verbal or physical abuse of team-mates, opponents or match officials is not acceptable and persistent offence will result in disciplinary action.

· Not use foul or abusive language.

· Make sure your captain knows your availability as far in advance as possible.

· Be on time, i.e. arrive 30 minutes before home games and 5 minutes before agreed departure time for away games.

Disciplinary Process

All teams and players representing the club are expected to play within the rules and spirit of the game and ensure that the reputation of the club is not tarnished.  With this in mind the club has adopted the following procedures which will operate in conjunction with the England Hockey Code of Discipline.  A summary of the England Hockey Code can be viewed on page 10 & 11 of this document.  The full version is available on the England Hockey website. 

The adoption has resulted in the following actions:

· The creation of a disciplinary panel which will meet as required.
· The panel consists of the appointed Disciplinary Officer, Chairman of Selectors and Directorof  Coaching.

· All panel meetings will be convened as soon as possible but in any event within 21 days of a

               requirement to convene a panel becoming known to the Disciplinary Officer.

·    The panel has the authority to impose / increase suspensions and for more serious/repeat  

         offences can recommend other penalties up to and including termination of membership

         subject to the appeal process. 

·    The outcome of any panel will meeting will be confirmed in writing to all attendees and the

               management committee.

Red Card Offences

All red card offences are serious and subject to automatic bans under the rules of the leagues and cup competitions in which we play.

Any player receiving a red card will be invited to attend a meeting of the Disciplinary Panel along with his/her captain in order to explain the circumstances so that the Panel can decide whether any further action should be taken by the club.

The meeting will cover

· Review of the umpires report.

· Discussion of the circumstances leading to the dismissal.

· Decision as to any action which the club requires to be taken.

Yellow Card Offences

If, in the opinion of the selection committee, an individual player is receiving an inappropriate number of yellow cards the player, his/her captain will be asked to meet with the Disciplinary Panel to discuss the causes and whether action needs to be taken to reduce the number of cards received.

Disciplinary Process (cont)

The meeting will cover

· An explanation of the concerns of the selection committee

· Discussion with the player and team captain of the reasons for the cards being issued

· Decision as to any action which the club requires to be taken.

In addition the club is concerned to ensure that players recognise and appreciate the efforts of the umpires and do not continually challenge their authority. Continued abuse of umpires from players or spectators will also be addressed by the Disciplinary Panel. 

Non Playing Matters

All non playing related complaints must be in writing and should be addressed to the Club’s Disciplinary Officer who will determine whether the matter can be resolved by his/herself or whether a panel needs to be convened to discuss the complaint.

The panel will consist of the Disciplinary Officer and two other elected officers of the club and the relevant people asked to attend.

The meeting will cover

· Clarification of the complaint

· Discussion with the club member complaint

· Decision as to any action which the club requires to be taken.

Appeal Process

Any person wishing to appeal against the decision of the panel should notify the club secretary in writing within 7 days. Following receipt of an appeal request the management committee will convene a meeting as soon as possible but in any event within 28 days.

The appeal panel will comprise of 3 committee members and shall be chaired by the Club President or Chairman. 

The Club Disciplinary Officer will be invited to attend and explain the original decision

The person making the appeal will be invited to attend to present their case.

The appeal panel shall give their decision at the meeting to be confirmed in writing.

This decision shall be considered to be final. 

Disciplinary Process (cont)
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(Copied from the England Hockey Website)
SHORT GUIDE TO THE ENGLAND HOCKEY CODE OF DISCIPLINE

(With effect from 1 September 2005).

1. This document is issued to give an outline of the process of administration following the issuing of a Red Card. It is for guidance purposes only and any player / club likely to be affected is advised to read the full Code of Discipline which is available on the England Hockey website (at http://www.englandhockey.co.uk/core_files/fileDownload(391).pdf) and liaise with their Club Disciplinary Officer.  

2. Under the new Code of Discipline a new offence, Matchday Misconduct Offence (MMO), has been introduced. This covers incidents which happen on a match day but outside of the 70 minutes or extra time of a game where the umpire would have shown a red card. For these offences a similar process will be followed.

3. After the game the umpire will complete a Red Card Report Form (RCRF). This form includes details of the offender’s name and club and the match. In addition the umpire gives a description of the incident and classifies it in one of the following categories. The minimum penalty for each category of offence is also shown. 

	a)
where physical violence is not used, attempted or threatened.

	16 days

	b)
where physical violence is attempted or threatened to a player.
	30 days

	c)
where physical violence is attempted or threatened to any other person (i.e. coach, physio, spectator etc.).  
	30 days

	d)
where physical violence is used to a player 
	60 days

	e)
where physical violence is used to any other person (i.e. coach, physio, spectator etc.).  
	60 days

	f)
where physical violence is attempted or threatened to an umpire or properly appointed  tournament or match official.
	90 days

	g)
where physical violence is used on an umpire or properly appointed tournament or match official.
	180 days


4. The first day of the penalty is the date on which the incident occurred, ie the player is automatically suspended. Whilst serving a period of suspension a player cannot play in an England Hockey recognised hockey match or coach or umpire at a game. A player can attend, to play or coach at, training sessions. When a red card is issued a 16 day suspension, at least, must be served (unless a case of mistaken identity is proven) and there is no right of appeal against this. 

5. The umpire sends the RCRF to a Disciplinary Administrator within 72 hours. For a club or school game this will be to the County Disciplinary Administrator of the offender’s club/school unless the offence occurred in an EHL match (including Indoor EHL, Super Cup and Play-offs) or in the latter

stages (last 64 onwards) of the England Hockey Cup in which case it is sent to the National Disciplinary Administrator, Stephen Barlow at the England Hockey Offices in Milton Keynes. He

Disciplinary Process (cont)

will also be sent the form if the game is a Regional or International senior or junior or youth match. If it is a County match it will be sent to a Regional Disciplinary Administrator.

6. The Disciplinary Administrator will decide which penalty should be applied. Usually this will be the Mandatory Minimum Penalty as shown above. If the Administrator believes that the incident merits a greater penalty, this can be increased. The Disciplinary Administrator will then write to the offender’s Club Disciplinary Officer with a Penalty Notification Form (PNF) confirming the category of the offence and the number of days suspension to be served, including a copy of the Red Card Report Form. Two copies of each form will be sent, one for the club and one for the club to pass on to the offender. The first 16 days of any suspension are served from the date the incident took place. The dates of any suspension in addition to 16 days can be set for any period by the Disciplinary Administrator. Usually this will start immediately once the 16 day period has finished however if this would include a period when there is limited or no hockey activity eg Christmas or during the summer then the date of the restart of all or part of the additional suspension can be set to ensure that hockey activity is missed. 

For example if an offender receives a red card on the last Saturday of the league season, say 1 April and the penalty for this is 30 days the penalty might be served from 1 April to 16 April and 1 October to 14 October.   

7. If an offender receives two red cards or MMOs in any 12 month period then the period of suspension for the second offence is double the relevant mandatory minimum suspension. 

8. The PNF will also indicate to whom the offender can appeal if he/she disagrees with the penalty. However as there is no appeal against the first 16 days of any penalty this period of suspension must be served.  

9. If an offender wishes to appeal against that part of the penalty which is more than 16 days then he/she will have to write to the relevant Disciplinary Administrator to advise them of this and will also have to send a deposit. 

An appeal should be on the basis that the incident did not fall in the category in which it was classified by the umpire or in respect of any additional penalty over and above the minimum penalty for the offence. 

If the offender wants his or her penalty to be suspended pending the result of the appeal they should make this request through the Disciplinary Administrator. The Disciplinary Administrator will advise the offender if this request is upheld by the Chairman of the appeal body. 

10. An appeal will to an appeal panel, either in the form of a hearing where the player, witnesses and the umpires will be invited to attend, or on the basis of written submissions. In both cases the decision of the panel is final and there is no further right of appeal to another body.

England Hockey - August 2005

Code of Conduct for Juniors

Juniors should:

· Play hockey because you want to, not to please parents/guardians or coaches.

· Remember that skill development, fun and enjoyment are important.

· Be attentive at all training/coaching or game situations.

· Remember that hockey is a team game, work hard for the team as well as yourself.

· Be a good sport – win or lose.

· Play to the laws of the game and accept the umpire’s decision without question.

· Remember that verbal or physical abuse IS NOT ACCEPTABLE in any circumstances.

· Appreciate the efforts made by the coaches, captains and your parents/guardians to give you the opportunity to play.

· Wear the correct equipment at all times, in particular shoes, shin pads, mouth guards and hand protector.

The Parents/Guardians Code

Parents/Guardians should:

· Encourage your child to learn the rules and play within them.

· Remember that young people play hockey for themselves and not for you.

· Encourage young people to play – do not force them.

· Help them to recognise good performance and not just results.

· Set a good example by recognising fair play and good performances by all.

· Never punish or belittle a person for losing or making mistakes.

· Respect decisions made by match officials and encourage young people to do likewise.

· Use correct and proper language at all times.

· Ensure that your child has the correct clothing, equipment and sufficient drinks/food for the occasion.

· Not take photos or video without prior written approval from the club.

Parents/Guardians are encouraged to:

· Be familiar with the coaching schedule so they can ensure that the young person is fully involved.

· Make the coaches aware of availability:

· Be aware of the coaching methods used by observing some of the sessions.

· Understand that the club has a duty of care to young people. Provide information that is requested and ensure that the coaches know what the collection arrangements are.

· Get involved with the club activities and share your expertise.

· Know the club’s other policies and codes.

Parents/Guardians should be aware that:

· Matters of team selection including the use of substitutes remains the sole responsibility of the Team Manager, Captain or Match Organiser and his/her decision is final.

· Any complaints regarding the opposition, umpire, spectators or any other aspect of the game should be addressed to the Team Manager, Captain or Match Organiser.  If you feel the matter is not adequately addressed you should contact the Club Secretary.

· It is not acceptable for individuals to take the law into their own hands.

· Hockey is a fast game played with a hard ball and unfortunately injuries can occur. Whilst every effort is made to minimise the risks this is a part of the game.

The Spectator Code

Spectators should:

· Remember that young people play hockey for themselves and not for you.

· Recognise good play and performance irrespective of who or which team.

· Not belittle a person for making mistakes.

· Respect decisions made by match officials and encourage others to do the same.

· Use correct and proper language at all times.

· Not take photos or video of matches involving juniors without obtaining prior written approval from the club.

Spectators are encouraged to:

· Be familiar with the rules of hockey.

· Know the club’s other policies and codes., in particular the club’s policy on child protection as pertaining to verbal and emotional abuse.

This page forms part of the South Saxons Code of Conduct, a full version may be viewed on the club’s website, in the club room at Horntye Park or a copy can be obtained from the Club Chairman.
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